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1.          NAME 
 
The name of the club shall be the Salisbury Football Club Incorporated.  Any reference to the 
Club herein shall mean the Salisbury Football Club Incorporated.  
The Club mascot is the Magpie.  
 
 
2.         CLUB COLOURS 
The Club colours are Black and White. 
  
The Playing uniform shall be: 
Home Games: Black and White vertical striped guernsey, black shorts and black socks 
Away Games: Black and White vertical striped guernsey, white shorts and black socks 
 
The Management Committee may from time to time approve an alternative guernsey design to mark a special occasion or as directed by the league affiliate in the event of a clash occurring with a match day opponent. 
 
3.         OBJECTS 
To encourage and foster Australian Rules Football and to abide by the Laws of the game of Football as adopted from time to time by the Associations or Leagues with which the Club is affiliated. 
 
4.         CHANGES TO THE CONSTITUTION 
(4.1)  None of these rules shall be amended, added to, or rescinded, except by a 80% majority vote. 
(4.2)  Thirty days notice of motion, in writing to the Secretary duly seconded, shall be given to change any part of the Constitution of the Club and may be only heard at the Annual 
General Meeting (Refer Section 14:  Annual General Meetings) or a Special General Meeting 
(Refer Section 16:  Special General Meetings) called for that purpose. 
 
5.          MEMBERS AND ADMISSION OF MEMBERS 
(5.1)  The annual subscription for each year shall be fixed by the Management Committee during the previous year, approved at the Annual General Meeting and shall be payable at the time of application for membership of the Club. 
(5.2)  The Management Committee may, at the beginning of each year, appoint such persons as it thinks fit to be agents of the Management Committee, to receive applications for membership to the Club.  Such persons are hereinafter called membership agents.  The said Committee may, without giving reason, refuse the application of any person for membership of the Club. 
(5.3)  Any eligible person paying to the Secretary, Treasurer or to a membership agent of the club, the amount of annual subscription, and giving to such person his full name and address, which shall be recorded by the Secretary of the Club and receiving a receipt, shall thereupon become a member of the Club.  The Management Committee shall have the power to limit the number of members and to declare several classes of members as follows: 
a) Life Members 
b) Playing Life Members 
c) Senior Playing Members 
d) Junior Playing Members (under the age of 18 years as at the commencement of the season for which they are proposed for membership) 
e) Associate/Subscribing/Supporting/Social Members 
f) Honorary Members 
g) Family Membership 
(5.4) The financial membership year shall end on the 31st of March each year and members other than Life Members shall at that time cease to be members. 
(5.5) The payment of such subscription shall entitle each member to attend and vote at all meetings of members of the Club up to and until the close of the membership financial year for which such subscription shall have been paid.  This rule does not apply to Life Members (Refer Rule No. (8.3)) 
(5.6) No person shall vote at any such meeting of members of the Club unless his/her subscription shall have been paid within the time specified by the committee. 
(5.7) Playing members shall be financial by the 31st May each year or make suitable arrangements.  Any player not complying with the above shall be removed from the selection list. 
(5.8) The Management Committee by a majority shall have the power to expel any member of the Club for misconduct and all monies paid by such member may be forfeited to the club.  The member shall be given reasonable opportunity of presenting his/her case to the Management Committee.  The decision of the Management Committee on such a matter shall be subject to review by a Special General Meeting of members which may be convened for that purpose in a manner herein before provided, but only if the Secretary is notified in writing that a Special General Meeting is required for that purpose within twenty eight days of the resolution of exclusion of such member by the Management Committee. 
(5.8)  All members are to strictly adhere to the policies and regulations of the Salisbury Football Club and/or league affiliate. This includes social media. 
 
6.          HONORARY MEMBERS 
(6.1)  The members of any other sporting club who visit the club on any day for the purpose of participating in sporting activities against Salisbury Football Club Inc., shall be honorary members of the Club for that day. 
(6.2)  The Management Committee and/or Manager shall have the power to elect as an honorary member for any period not exceeding two months, any person who is a member of an intrastate/interstate football club which is visiting the Club, to be ratified at the next management meeting. 
(6.3)  The name of the honorary member and the name of the club of which the honorary member is a member shall be recorded in the membership book and shown as an Honorary Member. 
(6.4)  Honorary members shall enjoy all the privileges of ordinary members save and except as follows: 
a) Honorary members shall not be eligible to be elected as members of the Management or Executive Committee. 
b) Honorary members shall not be entitled to vote on any issue 
c) Honorary members shall not be entitled to receive any notice required to be given to full members 
d) Honorary members shall not introduce visitors to the club 
(6.5)  Honorary members shall not be liable to pay any entrance fee or subscription. 
 
7.          LIFE MEMBERSHIP 
(7.1) Nominations for Life Membership shall be presented to the Chairman of the Club by no later than the 15th August of any one year.
Should the Chairman of the Club be a nominee, then the nomination will be presented to the Secretary.
Nominations shall be in writing and duly seconded. Such nominations will include a detailed history of the nominees’ involvement with the Club, which can include positions held and any other information thought relevant.

Once said nomination(s) are received, the Chairman will forward same to a sub-committee of no more than five (5) Life Members / Management Committee for consideration. 
The sub-committee will report back to the Chairman on the success or otherwise of said nominations.
Life Membership of the Club shall be awarded in consideration of ten (10) years’ service or in recognition of special services rendered to the Club.
No more than three (3) Life Memberships shall be awarded in any one year.

Life Members shall be entitled to the following:

a) Free Membership.
b) A suitably engraved badge.
c) Complimentary invitation for currently involved Life Members and partners to the Club Presentation Night.

(7.2) The Management Committee may award playing Life membership in consideration for 250 senior matches. 
(7.3) Playing Life Members receive a suitably engraved cup. 
(7.4) The Management Committee may elect Junior Life Members being in consideration of five (5) years playing service in the junior grades, one of those years being the highest age grade available in the year of qualification. 
(7.4.1) A playing year for a junior is considered to be appearance of that player’s name on at least half of the official team sheets for the programmed minor round games of the affiliate association of any one year. 
(7.4.2) The Management Committee may make such Junior Life Membership awards if extra ordinary reasons for non‐compliance with the criteria of subparagraph (a) are deemed valid. 
(7.4.3) Junior Life Members shall be entitled to a suitably inscribed certificate. 
(7.4.4) The Management Committee may elect Senior Playing Life Members in consideration of eight (8) years playing service in the Seniors for players previously awarded Junior Life Membership of the Club. 
 
8.          OFFICE BEARERS AND MANAGEMENT COMMITTEE 
(8.1)  The office bearers of the Management Committee of the club shall be the President, Chairperson, Secretary and Treasurer with the President, Chairperson, Secretary and Treasurer elected for a two (2) year period, with only two (2) of the four (4) being elected in any year. 
(8.2)  The Executive Committee shall consist of eight (8) being President, Chairperson, 
Secretary, Treasurer, Football Director, Colts Chairperson, Colts Secretary and Colts Treasurer, with as quorum of five (5) who may make decisions on the day to day affairs of the Club if necessary and to be ratified at next Management Committee meeting. 
(8.3)  The Members shall elect positions for eight (8) Management Committee members for a period of two (2) years, with four (4) retiring each alternate year. 
(8.4)  Management Committee positions to be advertised with job specifications five (5) weeks prior to the Annual General Meeting.  Nominations for the vacant positions to be lodged in writing to the Secretary prior to the closing date, which is to be set at four (4) weeks prior to the Annual General Meeting. 
(8.5)  All nominations from members for office bearers and there may be more than one nomination for each position, shall be recommended by the Management Committee and submitted for approval at the Annual General Meeting. 
(8.6)  The Management Committee shall elect the required number of delegates to the Salisbury Sportsman’s Association and delegates as required by the Football League or Association with which it is affiliated, all delegates must be Management Committee members. 
(8.7) All retiring members are eligible for re‐election 
(8.8) Public Officer. In general, the Public Officer shall be under the direction of the Management Committee.
The Public Officer will represent the Club where required and act as the Club’s contact with all relevant Government Departments, including the Office of Consumer and Business Affairs.
Shall be responsible for the signing of any legal documents that may be required by law.
Carry out the duties as required by the relevant Government Acts and the current Incorporations Act.
Attend any meeting of the Club as is deemed necessary.

9.          PLAYERS REPRESENTATIVES 
(9.1)  Player’s representatives, one (1) per senior team, to be elected by the players before 
the first Association or League match each year and shall attend meetings of the Management Committee when required. 
(9.2)  All complaints from playing members shall be directed to the respective team’s representative, who will refer such complaints to the Management Committee. 
 
 
10.          MANAGEMENT OF THE CLUB 
(10.1)  The management of the club shall be vested in the Management Committee.  Should any elected members of the committee resign or become permanently incapable of completing their duties, in the opinion of the committee, the Management Committee shall appoint some other member to fill the vacancy until the end of the current year. 
(10.2)  If a Management Committee member absents themselves from two (2) consecutive meeting without an explanation satisfactory to the Management Committee, their seat shall become vacant and the Committee shall have the power to elect a successor. 
(10.3)  A reasonable opportunity shall be afforded the absentee to make a written explanation. 
(10.4)  The Management Committee shall meet monthly or at any other such time if a Special Meeting is desirable, at such time and place as agreed upon during the season or at the previous meeting. 
(10.5)  Any member of the Management Committee divulging any confidential information from the Management Committee meetings, unless otherwise authorised, shall be dealt with by the Management Committee. 
(10.6)  If a Management Committee member can not attend a meeting in person, they can attend by phone or other electronic/virtual means in which they can hear and can be heard. 
 
11.          POWERS OF THE MANAGEMENT COMMITTEE 
(11.1.1)  Without limiting the general authority of the Management Committee to manage the whole affairs of the Club, it shall have the power to frame by‐laws, conduct all matches, to settle all disputes and the Committee’s decision thereupon shall be final. 
(11.1.2)  If any case arise, which in the opinion of the Management Committee is not provided for by these rules, it shall be determined by the Management Committee in such a manner as it shall think fit.  The Committee’s decision thereupon shall be final, subject however, to any decision arrived at by any Special General Meeting which may be called hereinafter provided. 
(11.1.3)  The Management Committee shall have power to appoint sub‐committees who shall be responsible to the Management Committee. 
 	(11.2)  CLEARANCES 
All applications for a clearance by players shall be dealt with by the Management 
Committee, the player to be financial, all property of the club to be returned and all due met before the clearance will be dealt with. 
(11.3)  APPOINTMENT OF COACHES 
(11.3.1)  The coaches shall be selected by the Management Committee from applications received by the Secretary after advertising the position each year. 
(11.3.2)  The Coaches shall select the personnel to assist on the bench during matches. 
(11.4)  SELECTION COMMITTEE 
(11.4.1)  The selection committee shall consist of Coach, Assistant Coach and other members to be appointed by the Management Committee. 
(11.4.2)  All members that play in Club matches shall be chosen by the Selection Committee. 
(11.5)  PLAYING MEMBERS MEDICAL INSURANCE 
While the club contributes to the affiliated league insurances, the club does not provide cover for sickness or injury sustained at training or matches (including pre‐season). It is the responsibility of the player to have the appropriate insurances in place for the entirety of the season. 
 
12.         DUTIES OF OFFICE BEARERS 
(12.1)  CHAIRPERSON 
The Chairperson shall preside at all meetings.  In the absence of the Chairperson from any meeting, the President or in his absence a Deputy Chairperson shall be elected for that meeting. 
(12.2)  PRESIDENT 
The President shall represent the Club at Executive level and act as Chairperson in the absence of the Chairperson. 
(12.3)  SECRETARY 
(12.3.1)  The Secretary shall convene and attend all meetings of the Club and Management Committee and keep regular and correct minutes of same.  Conduct the correspondence according to the direction of the Management Committee and attend generally to all clerical duties in connection with the Club. 
(12.3.2)  Keep an up to date list of all Life Members and all other members of any type. 
(12.4)  TREASURER 
(12.4.1)  The Treasurer shall, in the name of the Salisbury Football Club Incorporated, open an account at a bank to be named by the Management Committee and all monies received by the Treasurer shall be deposited to the credit of that account. 
(12.4.2)  The main account is to be operated only by the Chairperson or Secretary, plus the Treasurer, two (2) signatures of such three (3) to be sufficient to operate the account. 
(12.4.3)  Specific purpose accounts may be opened on approval from the Management Committee at which time three (3) signatures shall be appointed, two (2) of which shall  be sufficient to operate the said specific purpose account provided that one (1) signature is that of the Treasurer. 
(12.4.4)  The Treasurer shall be required to submit to the Annual General Meeting a statement of the Club’s accounts for the past year ended, during his/her term of office.  The Club’s accounts are to be duly audited and certified correct by an Auditor every two years unless requested in the interim by the Management Committee, or should annual turnover exceed the requirements of the Corporations Act (to the current year’s legislative requirement) in which an audit will be required regardless. 
(12.4.5)  The Treasurer shall, if called upon by the Executive or Management Committee at any time, produce all books.  The Treasurer shall submit a statement of Income and Expenditure and place it on the table at each Management Committee meeting, or at times as required by the Management Committee. 
(12.4.6)  All holders of specific purpose accounts shall submit written statements of receipts plus payments to the Treasurer at each Management Committee meeting and all such accounts are to be presented for audit annually with the main account. 
(12.4.7)  The Treasurer shall record all paid membership monies. 
(12.4.8)  Should the Treasurer or Secretary at any time resign, other than for ill health, or withdraw his nomination at the Annual General Meeting, it shall be their duty to assist the incoming Treasurer or Secretary for at least one (1) calendar month during the interim changeover period. 
 
13.          ANNUAL GENERAL MEETING 
(13.1)  The Management Committee shall give 14 days’ notice in the Clubrooms and/or through electronic mail/virtual correspondence, of the Annual General Meeting  to all members listing all nominations for office Bearers and Committee Members with the Management Committee recommendations for the vacant positions plus an Agenda including all notices of motion. 
(13.2)  At the Annual General Meeting the Secretary shall submit their Annual Report, the Treasurer their audited accounts for the past 12 months, after which the Management Committee shall submit its recommendations for Office Bearers for the coming term, to the meeting. 
(13.3)  Minutes of all Annual or Special General Meetings shall be read at the following 
Management Committee meeting and the Management Committee shall pass a motion as to their correctness, and if not correct, shall, by motion, place them in order, and the Chairperson of such Management Committee meeting shall sign the Minute Book accordingly. 
(13.4)  The Club Annual General Meeting is to be held no later than two (2) months following the completion of competition each calendar year. 
 	 
14.          AUDITOR 
An Auditor shall be appointed to audit the Treasurer’s Club balance sheet every two (2) years, and all accounts relating thereto, and if same found correct, shall attach their signature to the same. An auditor may be engaged within the two (2) year time frame if required by the 
Corporations Act (to the current year’s legislative requirements) or at the discretion of the Management Committee. 
 
15.          SPECIAL GENERAL MEETING 
(15.1)  A Special General Meeting of the Club shall be convened by the Secretary at any time upon the direction of the President or Management Committee, or within ten (10) days after receipt of a requisition in writing signed by not less than ten (10) members of the Club who have complied with the rules and who in their application shall state clearly the object and business to be dealt with at such Special General Meeting, and no business shall be brought forward or discussed except that for which purpose such meeting shall have been convened. 
(15.2)  At least fourteen (14) days’ notice of such meeting shall be given to members.  No technical objection shall be raised against the form of notice if the majority of the members present consider that its meeting is plain. 
(15.3)  The Management Committee shall give fourteen (14) days notice in the Clubrooms,  and/or through electronic mail/virtual correspondence, of the Special General Meeting and send letters to all members listing all notices of motion to be discussed and any other business to be discussed, plus an Agenda for the meeting. 
 
16.          VOTING AT MEETINGS 
(16.1)  Each member shall have one (1) vote only, voting by proxy will not be permitted at any Club meeting. 
(16.2)  The election of Officers shall be by ballot voting.  At all meetings any motion shall be seconded, and the results thereof determined by a show of hands unless ballot is requested. 
17.         QUORUM 
(17.1)   At the Annual General Meeting 15 members shall form a quorum. 
(17.2)  At a Special General Meeting 15 members shall form a quorum. 
(17.3)  At a meeting of the Management Committee one more than half of the elected Committee members shall form a quorum. 
(17.4)  If within thirty minutes of the time fixed for holding a meeting a quorum is not present, the meeting shall stand adjourned to a time to be fixed by those present.  If at the adjourned meeting the necessary quorum is not present within thirty minutes the meeting shall lapse. 
 
18.         COLTS 
(18.1)  The Colts Committee shall independently administer Colts Football on behalf of the Club. 
(18.2)  The proposed Chairperson Secretary and Treasurer of the Colts Committee shall be submitted to the Management Committee for recommendation at the Annual General Meeting for acceptance by the Club.  Acceptance shall automatically confer membership of the Management Committee. 
(18.3)  Two (2) of the Management Committee shall be elected to be members of the Colts Committee. 
 
19.         TROPHIES 
(19.1)  A written record to be kept of all trophies that are presented Junior and Senior plus a written record of the criteria for each trophy. 
(19.2)  All perpetual trophy donators names to be listed along with the criteria for the trophy. 
(19.3)  The criteria for any perpetual trophies donated by people other than the Management Committee must not be changed by the club in anyway, without signed approval of the donator or their nearest of kin and the appropriate full management committee. (ie. Colts committee for Colts’ trophies, Senior Committee for Senior trophies). 
(19.4)  All trophies/donations given to the club are to be approved by the appropriate full management committee.  (ie. Colts committee for Colts’ trophies, Senior Committee for Senior trophies). 
(19.5)  All the above listed under “TROPHIES” is to be kept in two (2) books, each called the 
SALISBURY FOOTBALL CLUB INCORPORATED TROPHY BOOK and one (1) held by each of the Club Secretaries (Junior and Senior). 
(19.6)  Both books must be updated whenever any change is made to Trophy criteria or the number of trophies being given.
 
         SENIOR GRADE TROPHIES 
 
Perpetual Trophies 
	A.J. Guerin Shield 
	Awarded annually to a young male player (Under 21) considered to have outstanding potential 

	Emma Gibson Shield 
	Awarded annually to a young female player (Under 21) considered to have outstanding potential 

	Phil McDonald Shield 
	Awarded annually to a player who has the highest tally of League Umpire votes and Club votes (A Grade Only) 

	Jack Green Shield 
	Awarded annually to a player showing dedication to the game and the club (Open Category) 

	 
 
Non‐Perpetual Trophies 
	

	Male Footballer of the Year (named after Major Sponsor) 
	Awarded to the player having the highest tally of both League Umpire and Club votes multiplied by two (2) and divided by the number of games played (A Grade only) 

	Female Footballer of the Year (named after Major Sponsor) 
	Awarded to the player having the highest tally of both League Umpire and Club votes multiplied by two (2) and divided by the number of games played (A Grade only) 

	Most Promising Young Player (named after Major Sponsor) 
	Awarded to a young player showing the most promise. Derived from the number of first preference votes multiplied by total Club votes divided by age (A Grade only) 


 
 
	Senior Team Trophies (all Male and Female grades) 

	Position 
	 
	Title 

	1 
	Best & Fairest 
	Men’s A Grade Best & Fairest Award named ‘Pilgrim Medal’ and awarded with black sports jacket.  
All other senior grade awards titled ‘Best & Fairest’ 

	2 
	Best & Fairest Runner Up 
	Best & Fairest Runner Up 

	3 
	3rd Most Votes 
	Named by the Coach 

	4 
	4th Most Votes 
	Named by the Coach 

	5 
	5th Most Votes 
	Named by the Coach 

	6 
	6th Most Votes 
	Named by the Coach 
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